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Disability Equality Scheme
Progress update

- December 2007

- promoting disability equality to support creative
futures and ambitions

Reference to the initial Trinity Laban Disability Equality Scheme will be helpful for those
reading this document. The full text can be found by clicking here

If you or someone you know requires a copy of this document in Braille,
large print or electronically please contact James Hitchins on 020 8305
4418 or email jhitchins@tcm.ac.uk
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Our aims for the duration of the project
are to:

1. Improve access to education and employment for disabled
people across the institution.

2. Include the views of disabled people in our decision-making
processes.

3. Improve access and services for disabled people across our
various sites.

4. Improve disability awareness across our institution.

5. Include our commitment and provision for disabled people in
our publicity and literature.

6. Ensure parity of achievements between all staff/students
including those with disabilities.

7. Improve our awareness of mechanisms of support for disabled
people.

8. Be transparent about our findings and respond to them in
meaningful ways.

9. Provide accessible communication to all our audiences.

10.Provide furniture, fittings and equipment suitable for
individual students and staff needs both at work and, for
students, within their Halls of Residence
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Significant developments since December
2006:

The following developments relate to the broad aims of our scheme over the
three year period, they display some of the ways we are aiming to meet the
duty and our broad aims highlighted on the previous page. These are detailed
in a more specific way in our Action Plan in section 6

1. Data monitoring of student progression relating to disability

Systems are now in place to monitor the progress of students with disclosed
disabilities in relation to the rest of the student population. This allows us to
check statistically the relative achievements of disabled students to see where
barriers and areas of success exist within the institution. This is shown in
section 4 below.

2. Increase in the disclosure rate of candidates auditioning at the institution

The introduction of the online application system CUKAS has helped us to get
much higher levels of disability related disclosure, at an earlier date than
before. This has allowed us to address the specific needs of disabled students
before they arrive at the Institution to ensure they are fairly assessed in an
accessible manner.

3. The setting up of an Institutional Dyspraxia Research Group
A Dyspraxia Research Group has been set up to investigate the difficulties
dyspraxic students have in both dance and music disciplines. This had led to
students being invited to a focus group to discuss their specific difficulties
and, following this, discussions amongst staff on how we can modify our
practice and procedure to support them most effectively.

4. Information for staff on Intranet
Information on staff disability issues is now available on the Trinity Laban
Intranet; an awareness of staff disability issues has now increased amongst
the relevant departments.

5. Continuation of regular disability awareness training for staff

Within the last year presentations on Dyspraxia, Attention Deficit
Hyperactivity Disorder and General Disability Awareness have also been held.
General disability awareness and discussions on teaching strategies have been
held with the Students’ Union and various faculties.
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6. Dance-ability

Weekly movement, play and creative dance sessions have been organised for
families with disabled children aged 5-14. These sessions, entitled
Dance-ability, aim to engage disabled people with dance from a young age.

7. Tour and workshops for disabled pupils from local schools
Tours and workshops have been organised for pupils from a local Community
Special School (Charlton School). These visits were part of an arts day
whereby the post 16 students chose which art form they wanted to see in
action in the community.

8. Mental Health Disclosure increased

Further numbers of students have chosen to disclose mental health difficulties
and have claimed Disabled Students Allowance. This allows them to regularly
access various forms of support including: mentoring, library assistance and
software training. This has greatly enhanced the level of support available to
students with mental health difficulties.

9. Audience, student, and staff questionnaires
The DED has required us as an institution to widen the remit of our current
surveys. New measures have been introduced in the form of sending
questionnaires on our disability provision to all staff within the institution, and
to audiences at some of our events; this will further allow us to adapt to the
needs and concerns of disabled people who come into contact with our
organisation.

10. The creation of Student Services Assistant role

The creation of the role of Student Services Assistant on a 0.6 basis to assist
with the work of the Disability Officer has greatly increased the effectiveness
of the institution in providing ongoing support to its disabled stake holders.
The post holder has undertaken the collection of data relating to disability and
student progression, as well as assisting in many areas to enhance the
disability services within the institution.

.



Section 1

New Trinity Laban Committee Structure:
ACADEMIC BOARD

Student Affairs Committee Laban Subject Board**

Trinity College of Music Subject Board**

Research ethics
Committee

Knowledge Exchange and Public
Engagement Board

Equality, Diversity & Access
Committee*

Curriculum Devlopment &
Enhancement Board

Learning Resources Committee
Research Board

* Equality, Diversity and Access Committee will be monitoring the future progress of the
Trinity Laban Disability Equality Scheme.

** A subject specific committee structure also supports each of the Subject Boards


